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DABIR ADDENDUM TO THE 
METHODE ELECTRONICS, INC. CODE OF BUSINESS CONDUCT 

 
 
OVERVIEW 
 
This addendum (the “Addendum”) to the Methode Electronics, Inc. (“Methode”) Code of 
Business Conduct (the “Code”) addresses additional standards of conduct that apply to 
Methode’s subsidiary, Dabir Surfaces, Inc. (“Dabir”), and its personnel.  As a medical 
device manufacturer, Dabir must comply with the Federal Food Drug & Cosmetic Act (the 
“FD&C Act”), the applicable regulations and guidance issued by the United States Food 
& Drug Administration (the “FDA”), and other healthcare-related laws, including the 
Federal Anti-kickback Statute (the “AKS”). This Addendum and the related policies and 
procedures adopted by Dabir have been drafted to substantially comply with the 
Advanced Medical Technology Association Code of Ethics on Interactions with Health 
Care Professionals, as amended from time to time (the “AdvaMed Code”). 
 
When conducting business in certain states, Dabir and its personnel are required to 
comply with state-specific laws and regulations described in the state specific policies 
(the “State Specific Policies”). In the event of a conflict between the provisions of the 
Code, this Addendum, a State Specific Policy, and/or the other policies of Dabir, Dabir 
personnel are required to follow the more restrictive provision. Even if a local custom or 
practice conflicts with the Code or this Addendum, all Dabir personnel must comply with 
the Code and this Addendum. Questions regarding such conflicts should be directed to 
Dabir’s Compliance Officer. Employees, contractors, officers and directors of Dabir 
(“Dabir Personnel”) are responsible for understanding the legal requirements applicable 
to their roles and reporting any suspected violations of law, the Code, this Addendum, or 
Dabir policies to a supervisor, through the reporting mechanisms set forth in the Code, or 
to Dabir’s Compliance Officer. 
 
Research Subject Protection 
 
All product development sponsored or undertaken by Dabir will be conducted in a safe 
and ethical manner and in full compliance with all applicable laws and regulations. Dabir 
will obtain valid informed consent from all test subjects and will ensure that all test 
subjects are treated with respect and dignity. All research will be conducted in accordance 
with applicable ethical principles and guidelines.  Failure of any Dabir Personnel to 
conduct research in an ethical manner is grounds for disciplinary action, up to and 
including immediate termination. 
 
Competition and Fair Dealing 
 
All transactions with customers must comply with established Dabir policies and 
procedures, including, without limitation, transactions involving discounts, rebates, 
leases, upgrades, trade-ins, warranties, and evaluation products. Certain types of 
transactions may be illegal and place Dabir and sales representatives at risk. Accordingly, 
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sales representatives may not engage in unapproved transactions or otherwise engage 
in behavior that could be perceived as healthcare fraud and abuse. 
 
Healthcare Provider Relationships 
 
Training of Healthcare Providers. Dabir may from time to time provide training and 
education to healthcare professionals (including, but not limited to, physicians, nurses, 
physician assistants, and physical and occupational therapists) and other individuals and 
entities who are directly or indirectly engaged in the delivery or provision of healthcare 
and related services (collectively, “Healthcare Providers”). Such training and education 
may include communicating information concerning or associated with the use of Dabir’s 
products and technologies, e.g., information about disease states and the benefits that 
such products or technologies provide to certain patient populations. If events involve out-
of-town travel, Dabir may pay Healthcare Providers for reasonable travel and modest 
accommodation costs in accordance with applicable laws and Dabir’s policies. Programs 
and events should be conducted in settings that are conducive to the effective 
transmission of information. These may include clinical, educational, conference, or other 
settings, such as hotels or other commercially available meeting facilities. Educational 
events should not be located at entertainment locations, and venues must be modest in 
setting and be secondary to the educational component. 
 
Training and education programs may include, but are not limited to, “hands on” training 
sessions, lectures and presentations, and grand rounds. The FDA mandates training and 
education to facilitate the safe and effective use of certain medical products and 
technologies. All Dabir employees and contractors are required to adhere to the principles 
set forth in the AdvaMed Code when conducting training and education programs 
concerning medical products and technologies for Healthcare Providers. See Section III 
of the AdvaMed Code for more information on conducting product training and education.       
                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                              
Educational Conferences. In order to promote scientific knowledge, medical 
advancement, and the delivery of effective healthcare, Dabir may, from time to time, 
support educational conferences through the provision of grants to bona fide conference 
sponsors. All conference grant decisions shall be made based upon Dabir’s educational 
goals, shall not take into account any sales or marketing considerations, and shall be 
made in a manner substantially compliant with the AdvaMed Code. 
 
Sales, Promotional, and Other Business Meetings. Medical education functions and 
sales/marketing functions must be kept separate. Dabir may conduct sales, promotional, 
and other business meetings with Healthcare Providers to discuss its medical products 
and technology features, sales terms, or contracts. Such meetings must be conducted at 
an appropriate venue (e.g., they may not occur at entertainment venues) and must be 
conducted in a manner substantially compliant with Section V of the AdvaMed Code. 
 
Meals. Dabir may occasionally offer a modest meal as part of an educational presentation 
or a business discussion. The focus of these activities must be directed at an educational 
presentation or discussion. Such meetings may not occur at entertainment or recreational 
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venues and should not be attended by spouses or guests of the Healthcare Provider. The 
cost of the meal must be modest and consistent with all Methode and Dabir policies. 
 
Consulting Arrangements with Healthcare Providers. Dabir, from time-to-time, may 
engage Healthcare Providers to provide a wide-range of bona fide consulting services, 
including research, product and intellectual property development, marketing, 
participation on advisory boards, training, and other services. Prior to engaging any 
Healthcare Provider, Dabir conducts a needs assessment to determine whether a 
consultant is necessary to fulfill a legitimate business need. In selecting Healthcare 
Providers to provide consulting services, Dabir considers its needs and the expertise and 
experience of a Healthcare Provider, but does not consider a Healthcare Provider’s 
history of use, ordering, recommending, or arranging for the purchase of Dabir’s products 
or a Healthcare Provider’s potential to use, order, recommend, or arrange for the 
purchase of Dabir’s products. When engaging Healthcare Providers, Dabir only pays its 
consultants fair market value compensation for their services and endeavors to structure 
its arrangements to comply with the Personal Services and Management Contracts and 
Outcomes Based Payment Arrangements safe harbor to the Federal Anti-kickback 
Statute, 42 CFR 1001.952(d). Any arrangement with a Healthcare Provider must 
substantially comply with the standards set forth in Section VI of the AdvaMed Code and 
must be approved by Dabir’s Compliance Officer. 
 
Research and Educational Grants. Dabir may, from time-to-time, provide educational and 
research grants to third parties to advance medical education and promote bona fide 
medical research. All such grant decisions, including clinical research site selection, will 
be made strictly based upon objective clinical and education goals and the merits of the 
grant request, without taking into account any sales or marketing considerations. All such 
grants will be made in a manner substantially compliant with Section XI of the AdvaMed 
Code. 
 
Promotion of Products  
 
Dabir Personnel are prohibited from promoting the off-label use of Dabir products (i.e., 
any use not indicated in the product’s approval or clearance). Under the FD&C Act, a 
medical device may only be promoted for the intended use for which it has been cleared 
or approved. Dabir Personnel are prohibited from promoting or holding a Dabir product 
out as having any indication or use other than as set forth in the product’s instructions for 
use (“IFU”). In addition, Dabir Personnel are prohibited from engaging in inappropriate 
product comparisons to other FDA approved or cleared products with different indications 
for use (e.g., implying that Dabir’s products can be used in lieu of a product with a different 
indication), articulating or publishing misleading claims regarding product safety, efficacy 
and outcomes, disseminating biased clinical data, or omitting adverse clinical data in any 
publication or communication. Dabir employees and contractors must comply with the 
sales and marketing processes described in approved training and only utilize approved 
materials in promoting Dabir products. When in doubt regarding whether a particular use 
can be promoted, please consult with your supervisor. 
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Coverage, Reimbursement, and Health Economics Information 
 
Dabir employees and contractors may provide coverage, reimbursement, and health 
economic 
information (“Economic Information”) regarding Dabir’s products to Healthcare Providers 
and other third parties if such information is sufficiently substantiated, accurate, and 
objective. Providing inaccurate coverage, reimbursement, or coding advice to a third 
party, or encouraging a third party to make an incorrect or inaccurate statement to receive 
payment may subject Dabir to substantial penalties under the Federal False Claims Act. 
Accordingly, Dabir employees and contractors may only furnish Economic Information 
that has been approved for distribution by the President of Dabir. Dabir may also 
collaborate with Healthcare Providers and other third parties to seek government and 
commercial payer coverage decisions, guidelines, policies, and adequate reimbursement 
for Dabir’s products. In providing Economic Information to Healthcare Providers and other 
third parties, Dabir employees and contractors are required to substantially comply with 
the standards set forth in Section X of the AdvaMed Code. 
 
Gifts, Educational Items, and Evaluation Products 
 
Gifts. Dabir Personnel are prohibited from providing any gift or other item of value to a 
third party to induce or reward purchasing, ordering, leasing, or arranging for the 
purchase, order, or lease of any Dabir product. Directly or indirectly providing anything of 
value to a third party for such a purpose may violate the Federal Anti-kickback Statute, 
42 USC 1320a-7b(b) (or other anti-bribery laws), resulting in felony charges, 
imprisonment, and/or substantial fines and penalties. Accordingly, all interactions with 
Healthcare Providers must be conducted in a manner that does not violate the Federal 
Anti-kickback Statute and that is substantially compliant with the AdvaMed Code. See 
Section IX of the AdvaMed Code for more information on providing gifts to Healthcare 
Providers. 
 
Dabir Personnel may not solicit or accept, encourage, or allow others to offer, make, or 
receive improper payments or bribes, whether directly or indirectly, in cash or in kind, 
even if the exchange of items of value could be deemed a normal business practice in a 
particular country or culture. Dabir will not pay for, and Dabir Personnel are prohibited 
from paying for entertainment or recreational activities for any Healthcare Provider or 
other individual in a position to influence the purchase or lease of Dabir products. These 
prohibitions apply equally to providing any gift or other item of value to any family member, 
spouse, domestic partner, friend, or other individual or entity related to or associated with 
the Healthcare Provider or other individual in a position to influence the purchase or lease 
of Dabir products. 
 
Educational Items. In limited circumstances, Dabir may provide a Healthcare Provider 
with an item that serves an educational purpose relating to its products, such as an 
anatomical model. Such items should generally have a fair market value of less than $100 
and must not have independent value outside of the educational purpose (e.g., an iPad 
loaded with educational software has independent value and may not be provided). 
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Evaluation Products. Dabir products may be provided to Healthcare Providers at no 
charge to allow Healthcare Providers to evaluate the use and functionality of Dabir’s 
products in their practice and patient population. The number of Dabir products provided 
for evaluation shall not exceed the number reasonably necessary for the purpose of the 
evaluation, and the evaluation shall be limited to the amount of time necessary to 
complete the evaluation. Product evaluations may only be conducted pursuant to 
appropriate documentation. See Section XII of the AdvaMed Code for more information 
regarding evaluation and demonstration products. 
 
Open Payments Reporting. Under the Physician Payments Sunshine Act of 2010 and 
its implementing regulations, Dabir is required to periodically report to the Centers for 
Medicare & Medicaid Services payments and other transfers of value made to certain 
covered recipients including physicians and teaching hospitals (and to third parties on 
their behalf) (“Covered Recipients”).  In addition, certain states require Dabir to report 
transfers of value to Healthcare Providers.  All Dabir Personnel are required to report, in 
accordance with all Dabir policies, any transfers of value made to Covered Recipients, 
whether direct or indirect. This obligation includes reporting the value of meals, 
beverages, consulting fees, educational items, and other items and services of value 
provided to Covered Recipients, regardless of whether Dabir reimbursed an employee or 
contractor for such transfer or directly paid for such transfer of value. 
 
Adverse Event Reporting 
 
All Dabir Personnel are required to promptly report any product malfunction or patient 
injury, or any allegations thereof, in accordance with all Dabir policies.  Dabir promptly 
reports adverse events that it is required to report to the FDA. Adverse events include 
circumstances where a Dabir product may have caused or contributed to a death or 
serious injury or where a Dabir product has malfunctioned and the malfunction would be 
likely to cause or contribute to a death or serious injury if the malfunction were to recur. 
 
Quality Management Laws 
 
Dabir expects Dabir Personnel to follow all applicable health and safety laws and 
regulations and to perform their job functions in accordance with Dabir’s quality 
management system, which has been designed to comply with the requirements of the 
FD&C Act and its implementing regulations. If you are uncertain about your 
responsibilities or obligations you should check with a supervisor, human resources 
representative, or other appropriate personnel for guidance. 
 
Data Protection and Privacy 
 
The Health Insurance Portability and Accountability Act of 1996, as amended by the 
Health Information Technology for Economic and Clinical Health Act (“HITECH”), and 
their implementing regulations (collectively “HIPAA”) and similar state laws establish 
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standards in the U.S. for the privacy and security of individually identifiable health 
information. 
 
In performing its core functions, Dabir is not a “covered entity” or a “business associate” 
as defined under HIPAA. However, Dabir’s customers are covered entities, and Dabir 
performs certain functions that may render Dabir a “health care provider” as that term is 
defined by HIPAA. As a result, situations may arise in which Dabir creates, receives, uses, 
discloses, maintains or transmits patient protected health information (“PHI”), which is 
subject to HIPAA. PHI is information related to the diagnosis, treatment, or payment for 
healthcare for an individual together with identifying information for that individual, such 
as an individual’s name, address, telephone number, email address, Social Security 
Number, dates, including admission and discharge dates, device identifiers and serial 
numbers, medical records numbers, account numbers, etc.   
 
Unauthorized use or disclosure of PHI and intentional or unintentional security breaches 
of PHI are serious, reportable events, punishable by civil and/or criminal fines and/or 
imprisonment.  As patients have an expectation that their health information will be 
maintained securely and not improperly used or disclosed, and as Dabir’s customers may 
be liable under HIPAA if patient information in the possession of Dabir is improperly used 
or disclosed, all Dabir Personnel are required to comply with Dabir’s HIPAA & Patient 
Information Policy and to protect PHI from unauthorized use or disclosure.  PHI should 
never be sent via text message or transmitted via unencrypted email. 
 
Government Requests for Information and Unscheduled Government Visits 
 
Dabir employees, officers, and directors shall immediately contact Dabir’s Compliance 
Officer, Methode’s VP of Legal Affairs, and Methode’s CFO if they receive a subpoena, 
search warrant, or other request from a court or governmental agency. For Dabir’s 
purposes, only Methode’s attorneys or compliance staff are authorized to determine the 
validity of such a subpoena, search warrant or other request for information or documents. 
If Dabir personnel are presented with a subpoena, search warrant, or warrant that 
otherwise requests immediate access to Dabir’s premises, personnel or documents, or 
other similar request from law enforcement or a government official, the Dabir personnel 
should advise the presenting officer or agent that they wish to consult with Methode’s 
counsel prior to the production of documents, or prior to allowing access to Dabir’s 
premises. If the agent or officer declines this request and requires an immediate search 
or production, Dabir personnel are prohibited from doing anything to interfere with or 
obstruct the activities of the agent or officer, but should contact Dabir’s Compliance 
Officer, Methode’s VP of Legal Affairs, and Methode’s CFO as soon as possible. 
 
Reporting, Enforcement and Cooperation  
 
Reporting. Each Dabir employee, officer and director is responsible for promptly reporting 
to Dabir any instance in which the employee, officer or director suspects there has been 
a violation of law or Dabir’s compliance program. To report an issue, you may call 
Methode’s Chief Human Resources Officer. Additionally, Dabir has contracted with an 
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independent third party that specializes in Help Line Reporting to manage any reporting 
via a toll free number and web reporting tool.  This Help Line has multi-lingual 
representatives, and is available 24 hours a day, seven days a week.  The toll-free U.S. 
number is: 1-800-268-7057, the International collect call / reverse charges number is 
available along with online reporting through the secure web portal is: 
www.convercent.com/report. Reports to the Help Line can be made anonymously if 
desired. If you choose to submit an anonymous report, please provide as much 
information as possible since we will have no means of contacting you to obtain additional 
information.  
 
Non-Retaliation. Neither Dabir nor Methode permits retaliation of any kind against any 
employee, officer or director for good faith reports of suspected violations of law or Dabir’s 
compliance program  
 
Enforcement. Anyone who fails to follow the requirements of the Code, this Addendum, 
and the compliance program will face serious and appropriate consequences. Dabir 
personnel may be subject to discipline up to and including immediate termination.  
 
Cooperation with Internal Investigations, Monitoring and Auditing. Dabir Personnel are 
required to cooperate with all internal investigations and all compliance monitoring and 
auditing activities. 
 
Annual Acknowledgement 
 

To help ensure compliance with this Addendum, Dabir requires that all exempt 
salaried employees, officers and directors of Dabir review this Addendum and 
acknowledge their understanding and adherence in writing on an annual basis on the 
attached form. 

 
 

March 2022 
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